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Townsville Christian College is an independent co-educational primary school that provides 
quality education to students from Preparatory to Year 6.  It has established a solid foundation of 
quality Christian education where students are encouraged to pursue their God-given talents 
and abilities in a safe nurturing environment.   
 
The College is operated by Townsville Christian College Limited and registered with and 
accredited by the Queensland Non-State Schools Accreditation Board (NSSAB).  It is affiliated 
with Associated Christian Schools and Independent Schools Queensland.   

 
Our Mission 
 
To provide high quality educational programs, in an active Christian environment, that equips 
and empowers each student to reach their full potential and influence the world for good. 

 
Our Vision 
 
As a school our vision is: 
• Excellence in learning and teaching from a Christian worldview 
• To provide a safe place for students of all backgrounds and cultures 
• Respect for the attitudes, culture and beliefs of the College 
• Training and equipping students to become more like Christ 
• Developing Christian character through practical educational programs and serving others 
• To encourage students to be physically active and to live healthy lifestyles 
• To develop and strengthen the giftings of every child through a dynamic Creative Arts program 
• To strengthen the family unit by providing pastoral care, counselling and teaching Christian 

values to students and their families 
• To promote honesty, integrity, loyalty and faithfulness 
• To encourage all students to reach for their God given potential 
• Cultivating an attitude of honour towards others and to develop a healthy self image 
• To build a community spirit through involvement in diverse activities 
 
Enrolments 
 
Townsville Christian College serves families from across Townsville and its surrounding 
suburbs, who desire and will support Christian education for their children.  Enrolment is initiated 
by application followed by an interview with our Principal.   
2016 student enrolment from Prep to Year 6 totaled 100 individuals, made up of 56 female and 
44 male students.  This represents a 52% increase in enrolments for the 2016 calendar year. 
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Student Attendance Rates and Management 
 
Townsville Christian College proactively encourages and develops a spirit of co-operation 
amongst parents, students and staff in a safe learning environment which promotes a sense of 
belonging and commitment.   
 

Average student attendance rate (%) for the whole school 2016 
Number of 
possible 

attendance 
days 

Total 
number of 
students 

Total 
number of 

days absent 
Total 

Attendance 

Average 
Attendance 

Rate 

18000 100 2171 15829 88% 
 
Due to an increased number of family deaths and funerals in our Indigenous families, we have 
had a higher level of absenteeism in 2016. 
 
 
All students at Townsville Christian College are expected to be in attendance on all school days 
unless they are sick or their absence has been prearranged with the College Principal.  The 
College records all attendance and absenteeism by marking class rolls twice daily.  For student 
attendance rates per grade, please see the table below. 
 

Student attendance rates per year level. 
 

Year Level 
Average 

Attendance 
Rate 

Prep 88% 
Year 1 87% 
Year 2 91% 
Year 3 91% 
Year 4 89% 
Year 5 87% 
Year 6 83% 

 
At the pre-enrolment interview, every family is provided with a College Parent Handbook which 
outlines the Student Attendance Policy and all relevant information regarding the importance of 
contacting the College of all student absences. This is further explained upon enrolment.  In 
2016 Townsville Christian College continued to maintain a strong Pastoral Support Program. 
Part of this program is expedient follow-up of any unexplained student absences where the 
parent/guardian is contacted the same day and support provided where necessary. 
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Learning at Townsville Christian College 
 
Townsville Christian College continues to place strong emphasis on the foundations of literacy 
and numeracy skill development within a Christian worldview.  We are committed to supporting 
each child on an individual basis to stimulate their quest for learning.  Through this targeted 
dedication, our team assists each child to develop their unique abilities and talents; creating an 
environment where they are confident enough to begin to identify their own personal goals and 
to create pathways towards success. 
 
Smaller class sizes ensure that each student receives the support, encouragement and nurture 
they require for their learning experience whilst ensuring that students who experience 
difficulties in the areas of literacy and numeracy are afforded one-on-one or small group support.   
We are committed to working in partnership with parents, supporting families in encouraging 
proactivity in their involvement with homework and school activities; further ensuring student 
support on a broader scale. 
 
Social Climate 
 
Townsville Christian College is aware that the educational, social and personal experiences 
within the school environment have a major impact on a child’s personal growth along with their 
learning and life’s choices.  With this foremost, College staff place priority on providing a 
nurturing environment where they assist our students to achieve all that God has planned for 
them.   
 
All Year 6 students were given student leadership roles, further developing their leadership skills 
and encouraging them to take initiative.  These students were also afforded further opportunities 
throughout the year, to be mentored by various leaders from the broader College community. 
This gave student leaders occasions where they could ask questions and learn from other 
mature leaders during these interactions. 
 
Townsville Christian College is grateful to have received funding from the Australian 
Government which contributes to the employment of our Chaplain.   The College Chaplaincy 
program continued to provide valuable support for our students, staff, families and the broader 
college community.  This program operated across the 5 week days with many volunteer hours 
undertaken by the Chaplain to ensure that the needs of all college community stakeholders are 
met.  Our Chaplain takes on a leadership role in many College extra-curricular activities.  The 
Chaplain interacted with students and the broader College community through a variety of 
activities including: 
 
•  group activities through the lunch breaks,  
•  reading and mentoring programs,  
•  sports activities and student support activities 
•  parent interactions/socials 
•  College assemblies 
•  School camps 
• Inter-House and Inter-School Sports days 
• Fundraising activities 

 
 
 



 

4 
 

 
Distinctive Curriculum and Extra-curricular Offerings 
 
At Townsville Christian College, we believe that a holistic education stretches beyond the 
classroom borders.  These experiences stretch a student’s imagination and skills, often causing 
them to realise talents they did not know they had previously. 
We adopt a holistic approach to education with a curriculum that covers all key learning areas.  
Additionally, the College offers the following distinctives: 
 
• Christ-centred, Bible-based curriculum presented with a Christian world view 
• Daily Devotional/Christian Study period 
• College Assembly/Chapel every week 
• Excellent Learning Support program – including individual and group support programs 
• Curriculum enhancing camps and excursions 
• Home Reader program 
• ICAS Competitions 
• Prayer Groups 
• College Swimming Program 
• Annual College Fete 
• Inter-House Swimming Carnival 
• Inter-House Athletics Carnival 
• College Cross Country 
• Annual College Awards Evening 
• Inter-School Swimming Carnival 
• Inter-School Athletics Carnival 
• Inter-School Cross Country Competition 
• Speaking & Communicating Classes 
• Speaking & Communicating Examinations (Australian College of Music) 
• Music Appreciation 
• Individual Music Lessons – including vocals, drums, keyboard and guitar 

 
College Achievements in 2016 
 
• NAPLAN 
 

Literacy and Numeracy continued to be a major focus with students across the College.  
Students in Years 3 and 5 participated in the mandatory National Assessment Program in 
Literacy and Numeracy (NAPLAN) testing in May 2016.  Exams were conducted over a three 
day period and results provided a snapshot of how students are performing in comparison to 
the national averages.  
2016 Benchmark Data is readily available for viewing on the My School website 
http://www.myschool.edu.au/  
 

• Inter-School Swimming Carnival 
 

Townsville Christian College continued to perform well in the swimming pool in 2016, we were 
moved from F grade to E grade and won all 3 of the F division trophies.  
• Most improved 
• Aggregate  
• Overall School Improvement 

http://www.myschool.edu.au/
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• Inter-School Athletics 

 
• We had three students selected to attend the North Queensland Regional Sport Trials. 
• One was selected to represent Townsville at the North Queensland trials in Brisbane.  
• The school won the Girls most Improved Trophy and the Aggregate trophy. 
 

• Australian College of Music Examinations (Speaking & Communicating)  
 

Preparatory 2 – with Honours and silver award 
.     Preparatory 3 -  with Honours and gold award 
   Preparatory 1 -  with Honours 

 
Parental Involvement & Satisfaction 
 
In 2016, our parent body continued to show its support through its continued participation in a 
range of activities.  These activities included volunteer working bees, Inter-House and Inter-
School Sports Carnivals, administration, and fundraising events such as sausage sizzles and a 
Community Fair. 
Parents are invited to two (2) parent/teacher interviews, conducted in 1st and 3rd Terms, and to 
information sessions, outside of school activities and the Annual Student Awards evening.  
These activities are looked forward to and are well attended by the parent body as a whole. 
 
Parent, teacher and student satisfaction with the school 
 
The Principal, chaplain, and administrator regularly consult with parents, staff and students to 
monitor satisfaction with the school and its services.  During 2016 this was done on an informal 
basis.  Other ongoing indicators include student retention, increased student enrolments and 
consistent high student attendance rates, particularly with Indigenous students. 
 
Satisfaction by all stakeholders is also evidenced by the strong attendance at all school events 
by all members of the broader school community.  This was further evidenced by the number of 
members of the local community who joined with the school community to enjoy a Community 
Fair on the grounds of our new campus. 
 
College Finances 
 
Detailed information regarding the finances of Townsville Christian College can be found on the 
My School website at www.myschool.edu.au/ 
 
Staffing Information 
 
Townsville Christian College’s staff are committed to providing a quality education experience to 
each individual child, ensuring success and a heart for lifelong learning.  This consisted of one 
(1) principal, one (1) head teacher, four (4) full-time teaching staff, one (1) part-time teaching 
staff (Learning Support), one (1) part-time specialist teacher, one (1) part-time chaplain, one (1) 
full time administration staff, one (1) part-time administration staff, three (3) full or part-time 
teacher assistants.  
 
 
 

http://www.myschool.edu.au/
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Qualifications of teaching staff in 2016 
 
All teaching staff at Townsville Christian College have all academic qualifications appropriate for 
the roles they are engaged in and all comply with the accreditation requirements of the 
Queensland College of Teachers.  
  
 
 
 
 
 
 
 
 
Four (4) teaching staff were retained from the previous year (100% retention rate).  

Average staff attendance for the school, based on unplanned 
absences of sick and emergency leave periods of up to 5 days 

Number of Staff Number of School 
Days 

Total Days Staff 
Absences 

Average Staff 
Attendance Rate 

5.6 1008 28 98% 
 
 

Teacher Professional Development 
 
Townsville Christian College expended funds $11,001 on professional development with 100% 
of teachers and many non-teaching staff engaged at the beginning of 2016, participating in the 
Annual In-Service & Staff Development Day.  $8,500 was expended on the teaching staff, 
representing an average of $1287.88 per teacher.  Other workshops and training sessions were 
conducted at different intervals throughout the year to provide additional professional 
development opportunities to staff.   
 
Teacher participation in Professional Development 
 

Description of PD Activity Number of Teachers participating 
Annual In-Service & Staff Development Day 5 
Child Protection/Privacy Workshop 6 
Disaster Management 6 
First Aid/CPR Refresher 5 
Managing Risk/Excursions 6 
Maintaining Accurate Records 6 
Curriculum  & Content Knowledge Workshops 6 
Total Number of teachers participating in at least 
one activity in the program year 

6.6 or 100% 

 
Please feel free to contact the Principal, Lynn Ireland, for any further information regarding this 
report. 
 

Qualification Percentage of classroom teachers and school leaders at the 
school who hold this qualification 

Doctorate or higher % 
Masters % 
Bachelor Degree 100% 
Diploma % 
Certificate % 


